
Gender Pay Gap Appendix 2023

Data for ScottishPower employing entities at 5th April 2023 where our reporting obligations under the gender pay regulations are triggered.
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Legal Employer No. of
Employees

Pay Gap Bonus Gap % of Employees
Receiving Bonus

Pay Quartile 1 Pay Quartile 2 Pay Quartile 3 Pay Quartile 4

Mean Mean Male % Male % Male % Male % Male %Median Median Female % Female % Female % Female % Female %


